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“Allowance Incorporated “

~~ Attendant Care ~~

Duty of Care


The Employer and Employee has a duty of care to each other. The Employer is responsible for ensuring that the workplace is safe and workers have the knowledge and resources to perform their duties in a safe manner.

Some strategies for doing this could include:

· Providing induction and ongoing training for all personal carers

· Having an occupational therapist or OH&S CoOrdinator at Allowance Incorporated carry out annual Home Visit to assess any risks in the participants home, identify safe work practices and resolve problems

· Using the personal protective equipment that Allowance Incorporated supplies and or manual handling equipment such as hoists etc

· Having a Job Description that clearly sets out the rights and responsibilities of each party, such as manual handling policy 
· Having procedures in place to identify safe methods of working and how to deal with a potential hazard or actual injury or illness
· Providing all staff with a copy of their Job Descriotion and Offering training as required to ensure that they can carry out all tasks appropriatley
· Allowance Incorporated provides both the Employer (“The Participant”) & Their personal carers a copy of “Rights & Responsibilities” Folder 
To take reasonable care 


to avoid acts which you can reasonably foresee 


would be likely to injure 


or harm another
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